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Research on human resource management in geological units

Denggiuxiang

(Inner Mongolia Coal Geological Survey Group Co., Ltd. Hohhot 010010)
[Abstract] with the continuous innovation and progress of human resource management in geological units in China

in recent years, the human resource management system of geological units is being gradually improved. However, the

geological industry still faces many challenges in human resource management. At present, there are many main problems

in geological units in China, and the reform has become a general trend. This paper mainly analyzes the current situation

of human resource management in geological units in China, and puts forward some targeted opinions and suggestions

in order to help the human resource management in geological units.
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Development and optimization measures of human resource management in public institutions under the new
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[Abstract] in order to solve the problems in the development and optimization of human resource management
under the new situation, this paper mainly analyzes the main characteristics of human resource management at this
stage, further analyzes the main problems of human resource management in public institutions at this stage, and
finally puts forward the optimization measures of human resource management in public institutions, so as to help
public institutions continue to add vitality to public institutions in the future development and make steady progress.
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