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[Abstract] The global integration development of economy and the progress of society mark the arrival of the
era of knowledge economy. In the era of knowledge economy, human resources have become the most strategic
first resource in the society. In the field of higher vocational education, human resources have also become the
core factor restricting the development of higher vocational colleges. Therefore, the development and
management of human resources in higher vocational colleges have strategic significance for the development of
higher vocational colleges. This paper studies and analyzes the present situation of human resources at home and
abroad, draws on the mature concept of human resources in abroad, points out the main problems existing in the
development and management of human resources in higher vocational colleges, analyzes the causes of the
problems, and finds out the countermeasures to solve the problems. Theoretically, supported by the mature
human resource management theory and system theory, the paper puts forward to expand the personnel
autonomy of higher vocational colleges and deepen the reform of the internal management system concept of
higher vocational colleges. In practice, it puts forward people—oriented management, legal management, ability
management and development management, pays attention to the construction of teachers in higher vocational
colleges and the training of "double—qualified" teachers, and attaches attention to the continuing education of
in—service teachers and the dynamic management of part—time teachers. According to the fundamental task of
higher vocational education, adopt school—enterprise cooperation, relying on industry management, cultivate
skilled and applied talents, and pay attention to the cultivation of students' comprehensive ability. Expand the
connotation and extension of human resources in higher vocational colleges, classify and manage human
resources in higher vocational colleges, develop and manage the management, teachers (in—service teachers and
part—time teachers) and students; actively build the external support system for human resources development

and management in higher vocational colleges to optimize the external environment of human resources
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development and management in higher vocational colleges. For the national and local financial support, adopt

multiple educational mode, and learning, research, production, training mechanism, from external to internal,

from the whole to the local comprehensive to create conditions for human resources development and

management in higher vocational colleges, meaning letting higher vocational colleges have their own

characteristics of human resources advantage, in an impregnable position in the fierce competition.
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