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Strengthen the ideological and political education of the water industry Group staff, improve the
service quality and social responsibility
Xiong Yinghui
Nanchang Water Industry Group Nanchang Industry and Trade Co., LTD.
[Abstract] With the continuous progress and development of the society, the water industry group, as an
important force of urban water supply, the ideological and political education, service quality and social
responsibility of its employees are particularly important. This paper aims to discuss how to strengthen the
ideological and political education of the employees of the water industry group, and then improve their service
quality and social responsibility, so as to inject new vitality and power into the urban water supply industry.
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