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[Abstract] With the emergence and development of artificial intelligence technology, it has been widely applied
in many fields and has also provided new opportunities for the education industry. Outcome oriented
education, also known as OBE philosophy, is a new teaching concept that designs curriculum systems and
teaching processes based on students' learning outcomes, emphasizing the cultivation of students' comprehensive
abilities and the realization of their professional competence. This article conducts research and analysis on the
financial management teaching reform based on the OBE teaching concept in the era of artificial intelligence.
Firstly, it outlines the OBE teaching concept and clarifies its connotation. Explored the opportunities brought by
the era of artificial intelligence to the field of teaching, which can achieve intelligent and personalized teaching.
Subsequently, the potential risks of artificial intelligence were analyzed and suggestions for adjustment were
proposed. Then, the problems existing in the teaching of financial management were raised, and finally, the
application of artificial intelligence in the reform of financial management teaching based on the OBE teaching
concept was discussed in depth. Combining artificial intelligence technology with OBE teaching philosophy can
further improve teaching quality and cultivate more professional financial management talents.
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