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Study on the optimization of coordinated watershed governance under ecological compensation
mechanism
Liu Yichu
Senno Technology Co., LTD

[Abstract] With the continuous deepening and innovation of various ecological civilization projects, the
ecological compensation mechanism, as an important institutional tool for coordinating regional development
and ecological protection, is gradually becoming a key approach in watershed governance. In the context of the
significant contradiction between the integrity of the watershed ecosystem and the segmented administrative
governance, how to effectively promote cross—regional collaborative governance through the ecological
compensation mechanism has become a pressing practical challenge that needs to be addressed by the academic
community. This paper systematically analyzes the various issues existing in the current collaborative governance
process based on an overview of some existing ecological compensation mechanisms in China. It proposes three
major optimization strategies: building a diversified collaborative network with equal rights and responsibilities,
establishing a dynamic incentive—compatible compensation mechanism, and improving the legal and digital
support system. These strategies aim to provide concise practical suggestions for collaborative watershed
governance work across regions.
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