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Problems and paths in the integration of Ideological and political work and corporate culture construction in

state-owned enterprises
Guoshijuan

(Anhui Kaiyuan Road and Bridge Co., Ltd. Hefei 230088)

[Abstract] the leadership of the party is the most prominent feature and the greatest advantage of China's
state-owned enterprises. In the new development stage, facing new opportunities and challenges, how to give full
play to the role of Ideological and political work and promote enterprises to achieve higher quality and more
sustainable development is a new proposition that enterprise party affairs workers need to think about. As an
important support for the development of the national economy, state-owned enterprises are an important pillar and
dependent force for our party to achieve the strategy of governing and rejuvenating the country. Therefore, we must
vigorously strengthen the ideological and political work of state-owned enterprises, enhance the ideological identity
and behavior consciousness of all employees with the help of Ideological and political education, and inject fresh
water into the healthy development of enterprises. This paper analyzes the role of Ideological and political education
in the construction of corporate culture, studies the problems encountered in the construction of corporate culture,
and looks for corresponding practical measures to ensure the effect of corporate culture construction and provide
assistance for the sustainable development of enterprises.
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Exploration on the path of carrying out ideological and political work of young workers in state—owned

enterprises in the new era
Huangruirui

(Anhui Kaiyuan Road and Bridge Co., Ltd. Hefei 230088)

[Abstract] state owned enterprises are the important material and political foundation of socialism
with Chinese characteristics, and the important pillar and dependent force for our party to govern and prosper
the country. People are the key factor in making state—owned enterprises stronger, better and bigger. As
an important part of state—owned enterprises and the backbone of young cadres, their healthy growth is crucial
to the development of enterprises. In this regard, we should establish a contingent of Ideological and
political education for enterprise employees and improve the mechanism of Ideological and political education
activities for enterprise employees; Innovating the methods of Ideological and political education for
enterprise employees, and combining theme propaganda with self-cultivation; Strengthen the assessment and
practice of Ideological and political education for enterprise employees, and continuously improve the effect

of Ideological and political education for employees.
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