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Brief describe the direction and strategy of enterprise human resource reform
Cai Yqiao
Sichuan Keruide Industrial Group Co., LTD.Cultural communication Branch
[Abstract] With the further development of social economy, the market competition of enterprises is very
severe, and the human resource management mode of enterprises is relatively single, which obviously does not
meet the basic development needs of enterprises.In this situation, in order to promote the stable development of
Chinese enterprises, the relevant enterprises and units should combine the specific current situation of human

resources management to formulate a perfect management strategy.In this article, combined with the enterprise

human resource management mode, put forward the corresponding reform countermeasures.
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