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Research on the Construction of a Green Service Model for Conference and Reception
Management of State Grid Office under the Dual Carbon Target
Pi Fei Wu Minghui Shao Lin
State Grid Xinjiang Electric Power Co., Ltd.

[Abstract] Against the backdrop of the comprehensive promotion of the "dual carbon" strategy, State Grid
Corporation of China, as a core central enterprise in the energy sector, has made low—carbon transformation in
its office operations, which is an important component of fulfilling its responsibility for green development.
Among them, meetings and receptions are key daily management tasks of the State Grid Office. Under the
traditional model, there are problems such as high paper consumption, energy waste, and high carbon footprint.
It is urgent to establish a green service model that is compatible with the dual carbon goals. This article analyzes
the multidimensional value of this model and designs a green conference, reception service path, and supporting
human resources mechanism based on the actual situation of State Grid Office. Ultimately, it concludes that this
model can not only directly reduce carbon emissions in the office process and lower operating costs, but also play
a demonstrative role in the industry, providing support for State Grid to achieve low—carbon transformation and
high—quality development.
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