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Reforming and Exploring University Talent Cultivation Models from the Perspective of Digital
Intelligence Empowerment
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[Abstract] The rapid evolution of digital intelligence technologies has fundamentally transformed societal
industries and talent demands. Traditional university—based talent cultivation models characterized by
standardization and homogeneity can no longer meet the requirements for nurturing high—quality innovative
talents in the digital economy era, making educational digital transformation a pivotal direction for higher
education reform. Unlike conventional tools for educational informatization, digital intelligence empowersment
represents a comprehensive and systematic overhaul of university educational philosophies, curriculum
frameworks, teaching methodologies, practical mechanisms, and evaluation systems. Based on its core principles,
this paper thoroughly analyzes current challenges in university talent development—including outdated concepts,
rigid curricula, inflexible teaching approaches, insufficient industry—academia collaboration, and monolithic
assessment systems. It proposes a reform pathway encompassing five dimensions: conceptual innovation,
curriculum restructuring, pedagogical innovation, practice enhancement, and evaluation optimization.
Supporting frameworks are established across faculty development, resource allocation, and institutional
improvement. By synthesizing practical achievements and addressing existing issues, this study explores a novel
talent cultivation model suited to the modern era, providing actionable insights for advancing educational
digitalization, resolving talent supply—demand imbalances, and elevating the quality of interdisciplinary
innovative talent development.
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